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‘ Introduction ‘

Sexual Harassment

VS.

Distinctions...

Non-Sexual Harassment
Ex. Other Inappropriate Sexual Conduct
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Definition of
“Other
Inappropriate
SIYUEL
Conduct”

Definition of
“Other
Inappropriate
Sexual
Conduct”
(Cont.)
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Bottom Line
for Case
Management

Triage &
Case Management
(General Framework)
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Resolution Flowchart 11

A Report to TIXC

Can be submitted by anyone: Complainant, witness, third-party, employee, etc.
Triage & Preliminary Assessment

Formal Complaint

1

Submitted/Signed by CP Submitted/Signed by TIXC =
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Written Notice of Formal Complaint =
Supportive Measures Rights & Options Notice of Grievance Process I J
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Resolution Options I

Formal Grievance Process Informal Resolution Formal Complaint Dismissal | =
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TIXC: Options for Next Steps

» Supportive Measures for

the CP o

« CP's right to file a formal o
complaint

« TIXC files a formal O 6 O
complaint, in lieu of a
Reluctant Complainant & o o

compelling reasons to
investigate further...
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TIXC: File a Formal Complaint?

Consider if there are compelling reasons:

1.

2.
3.

» ®

The nature, circumstances, &
seriousness of the alleged conduct;

The safety & risk of harm to others;

Any pattern evidence, other similar
conduct or allegations of the RP;

RP’s affiliation with the institution &

applicable options for institutional action;

and/or

Other relevant factors in the specific
matter?
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Hypothetical 1
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CP expressly wishes “no investigation.”

Two previous reports of alleged “sexual
assault” in the past year against
same RP

Follow-u
P Should the TIXC file a Formal Complaint?
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Hypothetical 2

Hypothetical 2




Hypothetical 2
Considerations

Hypothetical 3
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CP expressly wishes “no investigation”.

One additional report of alleged “dating violence” in
past month against the same RP by the same CP,
involving a physical altercation (pushing and
restraining arms during an argument).

CP has described RP as “jealous” toward CP’s
interactions with others, and RP “has a temper” and
“gets angry easily.”

- RP has threatened “suicide” in the past when CP
FO"OW Up doesn’t return calls/texts.

Should the TIXC file a Formal Complaint?
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Hypothetical 4

Hypothetical 4
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Hypothetical 4
Considerations

Resolution Flowchart 26

A Report to TIXC

Can be submitted by anyone: Complainant, witness, third-party, employee, etc. I

Triage & Preliminary Assessment I

Formal Complaint
Submitted/Signed by CP Submitted/Signed by TIXC

Written Notice of Formal Complaint
Supportive Measures Rights & Options Notice of Grievance Process

k
4 ]
: : 1
Resolution Options I
Formal Grievance Process Informal Resolution Formal Complaint Dismissal | =
-
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Formal Grievance Process Flowchart (Zoomed-In) 27
Sexual Misconduct Cases

Gathering Evidence Witness Interviews
Investigation Report Informal Resolution Formal Complaint Dismissal
Adjudication Appeal F.C. Dismissal

27

The notice of the formal complaints are issued and

an included provision reiterates that retaliation is
prohibited.

CP1 has requested “supportive measures” of (a)
being reassigned to a different supervisor, (b) that
CP1’s performance appraisal be completed by
someone other than RP3, and (c) to be stationed “out
of sight” from RP1, RP2, and RP3.

The office space is relatively small with “no additional

Updateslcont workspaces,” according to the Dept’s Director.

Triage/next steps?

28
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Hypothetical 5

Triage/next steps?
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Hypothetical 5

Main Issues Possible Options?

1. Decision-point about CP’s Formal Complaint

Formal Complaint of “sexual dismissal?
harassment” and/or “other b. Disagree with
inappropriate sexual conduct.” investigators’

definitional analysis and
continue formal
investigation?

2. RP’s concern/verbal a. Definitional analysis
HypOthetical 5 allegation of “false compliant” and/or compelling

regarding CP’s Formal rationale for TIXC to file a

Complaint. Formal Complaint?

b. Follow-up with RP
regarding the concern?

32
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Hypothetical 5
Considerations

Hypothetical 5
Considerations
(Cont.)
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Hypothetical 6

Hypothetical 6
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1. Decision-point about CP’s
Formal Complaint of “sexual
harassment” and/or “other
inappropriate sexual conduct.”

2. Decision-point about RP’s
Formal Complaint of
“retaliation” against CP.

Hypothetical 6

37

Hypothetical 6
Considerations

=

Formal Complaint
dismissal?

Continue formal
investigation?

Any academic freedom
implications?

Formal Complaint
dismissal outright?
Issue notice of a new
Formal Complaint &
initiate formal
investigation?

Any free speech
implications?
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Contact Information

Krista Anderson

Systemwide Title IX Coordinator

Sean Flammer

Assistant General Counsel

Office of Systemwide Compliance
UT System (Austin, TX)

Office of General Counsel
UT System (Austin, TX)

Phone: 512-664-9050

Phone: 512-579-5106

Email;: kranderson@utsystem.edu

Email: sflammer@utsystem.edu
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