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‘ Introduction ‘

Sexual Harassment

VS.

Distinctions...

Non-Sexual Harassment
Ex. Other Inappropriate Sexual Conduct
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Definition of
“Other
Inappropriate
SIYUEL
Conduct”

Definition of
“Other
Inappropriate
Sexual
Conduct”
(Cont.)
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Bottom Line
for Case
Management

Triage &
Case Management
(General Framework)
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Resolution Flowchart

A Report to TIXC

Can be submitted by anyone: Complainant, witness, third-party, employee, etc.

Triage & Preliminary Assessment

Formal Complaint
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Formal Grievance Process Flowchart (Zoomed-In)
Sexual Misconduct Cases

Gathering Evidence Witness Interviews
Investigation Report Informal Resolution Formal Complaint Dismissal
R B m m . 13
Adjudication Appeal F.C. Dismissal
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Triage/next steps?
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Follow-up

16

CP explains that the RP made sexual jokes toward
the CP, and talked about CP’s private parts during
class one day. CP “felt uncomfortable” and “couldn’t
concentrate” on the class’s lecture and discussion.

CP expressly doesn’t want to file a formal complaint
but would like to resolve the situation through an
“‘informal resolution.”

No previous complaints on file regarding the RP.

1. Based on the description of allegations, what are the
possible policy violations?

2. Should the TIXC file a Formal Complaint?

3. Triage/next steps.
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Title IX/Sexual Harassment _
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Adjudication Flowchart (Zoomed-In) 18
Sexual Misconduct Cases

Live Testimony & Cross-

Examination of Witnesses Written Determination Issued  Remedies/Sanctions (if any)

Procedural Irregularity New Evidence Bias/Conflict of Interest
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In the course of the investigation, a bystander (witness) provides a

witness statement to investigators:
W attempted to stop the physical altercation between CP/RP by
getting physically between CP/RP.
The RP seemed to be aiming for the CP, but grabbed & pushed
the W instead, which resulted in the W falling against a wall and
acquiring a bruise on the arm.

FO"OW'U p CP hasn’t responded to investigators regarding interview attempts or
evidence collection.
No previous reports regarding the RP.

What are the main issues presented?

Triage/next steps?

20
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1. Decision-point about the a. Formal Complaint
Formal Complaint of “dating dismissal due to lack of
violence” incident in participation from CP?

residence hall against RP. b. Continue formal
O investigation under
Title IX?
2. Decision-point about W'’s a. Consolidate case w/ Title
alleging “physical altercation” IX allegation and manage
. against same RP, regarding the jointly under Formal
HypOthetlcaI 2 same alleged incident. Grievance process?

b. Separate the “physical
altercation” component &

refer to Student Conduct

process?

21
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Hypothetical 2
Considerations
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Hypothetical 2
Considerations

Hypothetical 3
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Hypothetical 3
Considerations

Hypothetical 4
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Hypothetical 4

W

Hypothetical 4
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1. Decision-point about
multiple SHSM cases
(“sexual harassment”, and
“other inappropriate sexual
conduct”)

2. Decision-point about the

coach’s possible involvement
and RP’s fear of “retaliation”

Consolidate SHSM cases &
manage jointly under
Formal Grievance process?
Separate the “other
inappropriate sexual
conduct” case & continue
under the Alt. Grievance
process?

Follow-up with coach and
clarify rights & options of
the parties?

Follow-up with RP
regarding the concern?
Consider investigating
“retaliation” of the coach?
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Hypothetical 4
Considerations

2

Hypothetical 5
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Hypothetical 5
Considerations
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Contact Information

Krista Anderson

Systemwide Title IX Coordinator

Sean Flammer

Assistant General Counsel

Office of Systemwide Compliance
UT System (Austin, TX)

Office of General Counsel
UT System (Austin, TX)

Phone: 512-664-9050

Phone: 512-579-5106

Email;: kranderson@utsystem.edu

Email: sflammer@utsystem.edu
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