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Definition of
“Other
Inappropriate
Sexual Conduct”

“Other
Inappropriate
Sexual Conduct
Cont.
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Policy Differences Note: For the purposes of this training, the UTS Model Policy for Sexual
Misconduct will be the primary policy reference. UT Institutional policies may have some differences.

3/30/2022

9
Resolution Flowchart
A Report to TIXC
Can be submitted by anyone: Complainant, witness, third-party, employee, etc. I
Triage & Preliminary Assessment |
Formal Complaint
Submitted/Signed by CP Submitted/Signed by TIXC i
A 4 l
Written Notice of Formal Complaint
Supportive Measures Rights & Options Notice of Grievance Process |
. i
Resolution Options
Formal Grievance Process Informal Resolution Formal Complaint Dismissal 10
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Complainant’s
Rights

(related to the
Grievance Process)
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Crisis/Threat Continuum

LEVEL OF CONCERN

LOW

* 1sttime seeing a concern Any serious/severe incidents

* Makes you or others Multiple incidents in short time frame

uncomfortable but nothing specific

Multiple concerns (pervasive) or escalating

« No direct threats made from the “low” to “moderate” continuum

Access to or potential to access weapons

Clear direct and specific threat and/or plan

EXAMPLES OF BEHAVIORS

« Excessive eyerolling * Apathy, lack of energy | * Interference in your or other’s * Disrespectful, rude Threatening and posturing in
learning or work duties * “You are incompetent & stupid” intimidating manner

« Constant interruptions * Delayed responses
* Seeking “revenge” ¢ “Idon’t care if | live anymore”
or “No one will miss me”

« Annoying behaviors ¢ Distracted or difficulty Violent statements

: * “You'll be sorry” or “You'll pay
. . concentrating
Crying, sad, angry for this” * Feelings of hopelessness
Impulsive

Hate speech

Physically violent

Adapted from Student Emergency Services &
the Behavior Concerns & COVID Advice Line (BCCAL), UT Austin
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Formal Complaint
Dismissals

27

Resolution Flowchart

A Report to TIXC

Can be submitted by anyone: Complainant, witness, third-party, employee, etc. I

Triage & Preliminary Assessment |
-

Formal Complaint
Submitted/Signed by CP Submitted/Signed by TIXC

i
A 4 l

Written Notice of Formal Complaint
Supportive Measures Rights & Options Notice of Grievance Process i

A 4

Resolution Options

Formal Grievance Process Informal Resolution Formal Complaint Dismissal 28
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Mandatory
Formal
Complaint
Dismissals
under Title IX

Mandatory
Formal
Complaint
Dismissals
under Title IX
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Additional
Considerations

Triage Again

Consider if there are compelling
reasons:
1. The nature, circumstances, &
seriousness of the alleged conduct;
The safety & risk of harm to others;

2

3. Any pattern evidence, other similar
conduct or allegations of the RP;

4. RP’s affiliation with the institution &
applicable options for institutional action;
and/or

5. Other relevant factors in the specific
matter?

v
AT,
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Notice of Formal Complaint Dismissal

1. Note the reasons for the mandatory dismissal
“‘under Title IX” (if applicable).

2. Explain the basis/rationale for the following:

o Additional discretionary reason(s) for dismissing
the formal complaint under the institution’s policy
and closing the case; or

o Additional compelling reason(s) for continuing a
grievance process under the institution’s policy
(e.g. the allegations still apply to the policy).

3. Option to Appeal the F.C. Dismissal
4. Outline next steps in the process (if

applicable) or note the conclusion/end of the
process with this formal complaint dismissal.
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Formal Complaint Dismissal (Free Speech Example) "

Formal Complaint (Signed by CP)/Notice Issued

alleging serious (e.g. humiliating effects), and offensive in nature to the CP

Initiate Formal Grievance Process (Investigation Stage)

Formal Complaint Dismissed (Close Case)

prohibited conduct under the SHSM Policy

Notice of F. C. Dismissal Issued (Close Case): Option to Appeal

Procedural Irregularity New Evidence Bias/Conflict of Interest

A\ 4 _
Appeal Resolution Options

Affirm F.C. Dismissal (Close Case) Remand back to Investigation Stage
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Protected Activity &
Retaliation Prohibited
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Responsible

Employee
Reporting
Requirements

Definition of
“Failure to
Report”

for Responsible

Employees

Under the institution’s Sexual Misconduct
Policy, Responsible Employees have a
duty to report incidents and information

| reasonably believed to be sexual
misconduct (prohibited conduct defined)
under the Policy.

All employees are Responsible Employees (except
Confidential Employees or police officers when a victim uses a
pseudonym form). Responsible Employees include all
administrators, faculty, and staff.

Responsible Employees must report all known information
concerning an alleged incident of sexual misconduct to the
Title IX Coordinator.

Source:
UT System Model Policy for Sexual Misconduct (2021)
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Definition of
“Retaliation”

Work-Related
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School-Related

Retaliation
Analysis
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TR M o i )

Retaliation
Scenarios
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Updates
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Retaliation
Analysis
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Retaliation
Analysis

Other
Considerations
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Contact Information

Krista Anderson Sean Flammer

Systemwide Title IX Coordinator Assistant General Counsel

Office of Systemwide Compliance Office of General Counsel

UT System (Austin, TX) UT System (Austin, TX)

Phone: 512-664-9050 Phone: 512-579-5106

Email: kranderson@utsystem.edu Email: sflammer@utsystem.edu
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